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UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 18 :
Federal Office Building Agency Website: www.nlrb.gov Download
212 Third Avenue South, Suite 200 Telephone: (612)348-1757 NLRB

Minneapolis, MN 55401-2657 Fax: (612)348-1785 Mobile App

June 29, 2017

ALISON HOFFMAN, HUMAN RESOURCES GENERALIST
GOPHER RESOURCE

685 YANKEE DOODLE RD

EAGAN, MN 55121

Re:  IBT 120 (GOPHER RESOURCE)
Case 18-CB-201563

Dear Ms. Hoffman:

Enclosed is a copy of a charge that has been filed in this case. Although this charge is not
filed against you, it is necessary for us to obtain information from you to determine whether we
have jurisdiction over this case. In the future we may also need to obtain evidence from you
concerning the merits of the charge. This letter tells you how to contact the Board agent who
will be investigating the charge, explains your right to be represented, discusses presenting your
evidence, and provides a brief explanation of our procedures, including how to submit
documents to the NLRB.

Investigator: This charge is being investigated by Field Examiner MARTHA C.
FREEBERG whose telephone number is (952)703-2879. If this Board agent is not available,
you may contact Supervisory Attorney ASHOK C. BOKDE whose telephone number is
(952)703-2894.

Right to Representation: You have the right to be represented by an attorney or other
representative in any proceeding before us. If you choose to be represented, your representative
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, Notice
of Appearance. This form is available on our website, www.nlrb.gov, or from an NLRB office
upon your request.

If you are contacted by someone about representing you in this case, please be assured
that no organization or person seeking your business has any "inside knowledge" or favored
relationship with the National Labor Relations Board. Their knowledge regarding this
proceeding was only obtained through access to information that must be made available to any
member of the public under the Freedom of Information Act.

Presentation of Your Evidence: We seek prompt resolutions of labor disputes.
Therefore, 1 urge you or your representative to submit the enclosed Commerce Questionnaire to
enable us to determine whether the NLRB has jurisdiction over this dispute. If you recently
submitted this information in another case, or if you need assistance completing the form, please
contact the Board agent.
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If, during the investigation of this matter, the Board agent asks for evidence, I strongly
urge you or your representative to promptly present all evidence relevant to the investigation. In
this way, the case may be fully investigated more quickly.

We will not honor any request to place limitations on our use of position statements or
evidence beyond those prescribed by the Freedom of Information Act and the Federal Records
Act. Thus, we will not honor any claim of confidentiality except as provided by Exemption 4 of
FOIA, 5 U.S.C. Sec. 552(b)(4), and any material you submit may be introduced as evidence at a
hearing before an administrative law judge. We are also required by the Federal Records Act to
keep copies of documents gathered in our investigation for some years after a case closes.
Further, the Freedom of Information Act may require that we disclose such records in closed
cases upon request, unless there is an applicable exemption. Examples of those exemptions are
those that protect confidential financial information or personal privacy interests.

Procedures: We strongly urge everyone to submit all documents and other materials by
E-Filing (not e-mailing) through our website, www.nlrb.gov. However, the Agency will
continue to accept timely filed paper documents. On all your correspondence regarding the
charge, please include the case name and number indicated above.

Information about the Agency, the procedures we follow in unfair labor practice cases
and our customer service standards is available on our website, www.nlrb.gov or from an NLRB
office upon your request. NLRB Form 4541, Investigative Procedures, offers information that is
helpful to parties involved in an investigation of an unfair labor practice charge.

We can provide assistance for persons with limited English proficiency or disability.
Please let us know if you or any of your witnesses would like such assistance.

Very truly yours,

JENNIFER A. HADSALL
Regional Director

Enclosures
1. Copy of Charge
2. Commerce Questionnaire



Revised 3/21/2011 NATIONAL LABOR RELATIONS BOARD
QUESTIONNAIRE ON COMMERCE INFORMATION

Please read carefully, answer all applicable items, and retum to the NLRB Office. If additional space is required, please add a page and identify item number.

CASE NAME CASE NUMBER
18-CB-201563

1. EXACT LEGAL TITLE OF ENTITY (As filed with State and/or stated in legal documents forming entity)

2. TYPE OF ENTITY

[ ] CORPORATION []LLC []LLP [ ] PARTNERSHIP [ ] SOLEPROPRIETORSHIP [ ] OTHER (Specify)

3. IF A CORPORATION or LLC

A_STATE OF INCORPORATION B. NAME. ADDRESS. AND RELATIONSHIP (e.g. parent, subsidiary) OF ALL RELATED ENTITIES
OR FORMATION

4. IF ANLLC OR ANY TYPE OF PARTNERSHIP, FULL NAME AND ADDRESS OF ALL MEMBERS OR PARTNERS

5. IF A SOLE PROPRIETORSHIP, FULL NAME AND ADDRESS OF PROPRIETOR

6. BRIEFLY DESCRIBE THE NATURE OF YOUR OPERATIONS (Products handled or manufactured, or nature of services performed).

7. A. PRINCIPAL LOCATION: B. BRANCH LOCATIONS:

8. NUMBER OF PEOPLE PRESENTLY EMPLOYED

A. Total: B. At the address involved in this matter:

9. DURING THE MOST RECENT (Check appropriate box): [ ] CALENDARYR [ ]12 MONTHS or [ ] FISCAL YR (FY dates

A Did you provide services valued in excess of $50,000 directly to customers outside your State? If no, indicate actual value.

$

B. If you answered no to 9A, did you provide services valued in excess of $50.000 to customers in your State who purchased goods

valued in excess of $50,000 from directly outside your State? If no. indicate the value of any such services you provided.
$

C. If you answered no to 9A and 9B, did you provide services valued in excess of $50,000 to public utilities, transit systems,
newspapers, health care institutions, broadcasting stations, commercial buildings, educational institutions, or retail concerns? If
less than $50,000. indicate amount. $

D. Did you sell goods valued in excess of $50,000 directly to customers located outside your State? If less than $50,000, indicate
amount. $

E. If you answered no to 9D, did you sell goods valued in excess of $50,000 directly to customers located inside your State who
purchased other goods valued in excess of $50.000 from directly outside your State? If less than $50,000, indicate amount.

$

F. Did you purchase and receive goods valued in excess of $50,000 from directly outside your State? If less than $50,000, indicate
amount. $

G. Did you purchase and receive goods valued in excess of $50.,000 from enterprises who received the goods directly from points
outside your State?  If less than $50.,000. indicate amount. $

H.  Gross Revenues from all sales or performance of services (Check the largest amount)
[ ]1$100.000 [ ] $250.000 [ ] $500.000 [ ] $1.000.000 or more If less than $100.000. indicate amount.

I.  Did you begin operations within the last 12 months? If yes, specify date:

10 _ARE YOU A MEMBER OF AN ASSOCIATION OR OTHER EMPLOYER GROUP THAT ENGAGES IN COLLECTIVE BARGAINING?

[ 1 YES [ ] NO (Ifyes, name and address of association or group).

11. REPRESENTATIVE BEST QUALIFIED TO GIVE FURTHER INFORMATION ABOUT YOUR OPERATIONS

NAME TITLE E-MAIL ADDRESS TEL. NUMBER

12. AUTHORIZED REPRESENTATIVE COMPLETING THIS QUESTIONNAIRE

NAME AND TITLE (Type or Print) SIGNATURE E-MAIL ADDRESS DATE

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor Relations
Board (NLRB) in processing representation and/or unfair labor practice proceedings and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register,
71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary. However, failure to supply the information may
cause the NLRB to refuse to process any further a representation or unfair labor practice case, or may cause the NLRB to issue you a subpoena and seek enforcement of the subpoena in federal court.




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 18 :
Federal Office Building Agency Website: www.nlrb.gov Download
212 Third Avenue South, Suite 200 Telephone: (612)348-1757 NLRB

Minneapolis, MN 55401-2657 Fax: (612)348-1785 Mobile App

June 29, 2017

INTERNATIONAL BROTHERHOOD OF TEAMSTERS LOCAL 120
9422 ULYSSES STREET NE, #120
BLAINE, MN 55434-3573

Re: IBT 120 (GOPHER RESOURCE)
Case 18-CB-201563

Dear Sir or Madam:

Enclosed is a copy of a charge that has been filed in this case. This letter tells you how to
contact the Board agent who will be investigating the charge, explains your right to be
represented, discusses presenting your evidence, and provides a brief explanation of our
procedures, including how to submit documents to the NLRB.

Investigator: This charge is being investigated by Field Examiner MARTHA C.
FREEBERG whose telephone number is (952)703-2879. If this Board agent is not available,
you may contact Supervisory Attorney ASHOK C. BOKDE whose telephone number is
(952)703-2894.

Right to Representation: You have the right to be represented by an attorney or other
representative in any proceeding before us. If you choose to be represented, your representative
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701,
Notice of Appearance. This form is available on our website, www.nlrb.gov, or from an NLRB
office upon your request.

If you are contacted by someone about representing you in this case, please be assured
that no organization or person seeking your business has any "inside knowledge" or favored
relationship with the National Labor Relations Board. Their knowledge regarding this
proceeding was only obtained through access to information that must be made available to any
member of the public under the Freedom of Information Act.

Presentation of Your Evidence: We seek prompt resolutions of labor disputes.
Therefore, 1 urge you or your representative to submit a complete written account of the facts
and a statement of your position with respect to the allegations set forth in the charge as soon as
possible. If the Board agent later asks for more evidence, | strongly urge you or your
representative to cooperate fully by promptly presenting all evidence relevant to the
investigation. In this way, the case can be fully investigated more quickly.

Full and complete cooperation includes providing witnesses to give sworn affidavits to a
Board agent, and providing all relevant documentary evidence requested by the Board agent.
Sending us your written account of the facts and a statement of your position is not enough to be
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considered full and complete cooperation. A refusal to fully cooperate during the investigation
might cause a case to be litigated unnecessarily.

We will not honor any request to place limitations on our use of position statements or
evidence beyond those prescribed by the Freedom of Information Act and the Federal Records
Act. Thus, we will not honor any claim of confidentiality except as provided by Exemption 4 of
FOIA, 5 U.S.C. Sec. 552(b)(4), and any material you submit may be introduced as evidence at
any hearing before an administrative law judge. We are also required by the Federal Records
Act to keep copies of documents gathered in our investigation for some years after a case closes.
Further, the Freedom of Information Act may require that we disclose such records in closed
cases upon request, unless there is an applicable exemption. Examples of those exemptions are
those that protect confidential financial information or personal privacy interests.

Procedures: We strongly urge everyone to submit all documents and other materials by
E-Filing (not e-mailing) through our website, www.nlrb.gov. However, the Agency will
continue to accept timely filed paper documents. Please include the case nhame and number
indicated above on all your correspondence regarding the charge.

Information about the Agency, the procedures we follow in unfair labor practice cases
and our customer service standards is available on our website, www.nlrb.gov or from an NLRB
office upon your request. NLRB Form 4541 offers information that is helpful to parties involved
in an investigation of an unfair labor practice charge.

We can provide assistance for persons with limited English proficiency or disability.
Please let us know if you or any of your witnesses would like such assistance.

Very truly yours,

JENNIFER A. HADSALL
Regional Director

Enclosure: Copy of Charge



UNITED STATES OF AMERICA

BEFORE THE NATIONAL LABOR RELATIONS BOARD

IBT 120 (GOPHER RESOURCE)

Charged Party

and Case 18-CB-201563

(b) (6), (b) (7)(C)
Charging Party

AFFIDAVIT OF SERVICE OF CHARGE AGAINST LABOR ORGANIZATION

I, the undersigned employee of the National Labor Relations Board, state under oath that on
June 29, 2017, | served the above-entitled document(s) by post-paid regular mail upon the
following persons, addressed to them at the following addresses:

INTERNATIONAL BROTHERHOOD OF
TEAMSTERS LOCAL 120

9422 ULYSSES STREET NE, #120
BLAINE, MN 55434-3573

June 29, 2017 Shane Hose, Designated Agent of NLRB

Date Name

/s/ Shane Hose

Signature



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 18 :
Federal Office Building Agency Website: www.nlrb.gov Download
212 Third Avenue South, Suite 200 Telephone: (612)348-1757 NLRB

Minneapolis, MN 55401-2657 Fax: (612)348-1785 Mobile App

June 29, 2017

(b) (6), (b) (7)(C)

Re: IBT 120 (GOPHER RESOURCE)
Case 18-CB-201563

Dear RIGARIYLS

The charge that you filed in this case on June 29, 2017 has been docketed as case number
18-CB-201563. This letter tells you how to contact the Board agent who will be investigating
the charge, explains your right to be represented, discusses presenting your evidence, and
provides a brief explanation of our procedures, including how to submit documents to the NLRB.

Investigator: This charge is being investigated by Field Examiner MARTHA C.
FREEBERG whose telephone number is (952)703-2879. If this Board agent is not available,
you may contact Supervisory Attorney ASHOK C. BOKDE whose telephone number is
(952)703-2894.

Right to Representation: You have the right to be represented by an attorney or other
representative in any proceeding before us. If you choose to be represented, your representative
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, Notice
of Appearance. This form is available on our website, www.nlrb.gov, or at the Regional office
upon your request.

If you are contacted by someone about representing you in this case, please be assured
that no organization or person seeking your business has any "inside knowledge" or favored
relationship with the National Labor Relations Board. Their knowledge regarding this
proceeding was only obtained through access to information that must be made available to any
member of the public under the Freedom of Information Act.

Presentation of Your Evidence: As the party who filed the charge in this case, it is your
responsibility to meet with the Board agent to provide a sworn affidavit, or provide other
witnesses to provide sworn affidavits, and to provide relevant documents within your possession.
Because we seek to resolve labor disputes promptly, you should be ready to promptly present
your affidavit(s) and other evidence. If you have not yet scheduled a date and time for the Board
agent to take your affidavit, please contact the Board agent to schedule the affidavit(s). If you
fail to cooperate in promptly presenting your evidence, your charge may be dismissed without
investigation.

Procedures: We strongly urge everyone to submit all documents and other materials by
E-Filing (not e-mailing) through our website www.nlrb.gov. However, the Agency will continue
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to accept timely filed paper documents. Please include the case name and number indicated
above on all your correspondence regarding the charge.

Information about the Agency, the procedures we follow in unfair labor practice cases
and our customer service standards is available on our website www.nlrb.gov or from the
Regional Office upon your request. NLRB Form 4541, Investigative Procedures offers
information that is helpful to parties involved in an investigation of an unfair labor practice
charge.

We can provide assistance for persons with limited English proficiency or disability.
Please let us know if you or any of your witnesses would like such assistance.

Very truly yours,

JENNIFER A. HADSALL
Regional Director



From: Ereeberg, Martha

Subject: Teamsters 120 (Gopher Resource), 18-CB-201563
Date: Monday, July 10, 2017 2:28:00 PM

(b) (6), (b) (7)(C

This is to confirm our affidavit appointment at the Regional Office on Wednesday, July 19 at 10:00

a.m. The office address is 212 S. 3™ Ave, Suite 200, downtown Minneapolis.

Thank you in advance for forwarding me the email from the Union, and for bringing to the

appointment on the 19% the documents we discussed (a copy of your termination letter and any
other documents related to your termination or the grievance process).

Regards,
Martha

Martha C. Freeberg, Field Examiner
National Labor Relations Board, Region 18
212 South Third Ave, Suite 200
Minneapolis, MN 55401

(952)703-2879 (*NEW* Office Direct)
(202)674-7329 (*NEW* Cell Phone)
(612)348-1785 (Office Fax)

www.nlrb.gov






FORM NLRB-4701
(9-03)
NATIONAL LABOR RELATIONS BOARD

NOTICE OF APPEARANCE
International Brotherhood of Teamsters Local 120
and CASE 18-CB-201563
Gopher Resource
IZ] REGIONAL DIRECTOR D EXECUTIVE SECRETARY D GENERAL COUNSEL
NATIONAL LABOR RELATIONS BOARD NATIONAL LABOR RELATIONS BOARD
Washington, DC 20570 Washington, DC 20570

THE UNDERSIGNED HEREBY ENTERS APPEARANCE AS REPRESENTATIVE OF

Gopher Resource

IN THE ABOVE-CAPTIONED MATTER.

CHECK THE APPROPRIATE BOX(ES) BELOW:

REPRESENTATIVE IS AN ATTORNEY

IF REPRESENTATIVE IS AN ATTORNEY, IN ORDER TO ENSURE THAT THE PARTY MAY RECEIVE COPIES OF
CERTAIN DOCUMENTS OR CORRESPONDENCE FROM THE AGENCY IN ADDITION TO THOSE DESCRIBED BELOW, THIS
BOX MUST BE CHECKED. IF THIS BOX IS NOT CHECKED, THE PARTY WILL RECEIVE ONLY COPIES OF CERTAIN
DOCUMENTS SUCH AS CHARGES, PETITIONS AND FORMAL DOCUMENTS AS DESCRIBED IN SEC. 11842.3 OF THE
CASEHANDLING MANUAL.

(REPRESENTATIVE INFORMATION)

NAME: Richard W. Pins and Matthew C. Tews, Stinson Leonard Street

MAILING ADDRESs: 150 South 5th Street, Suite 2300, Minneapolis, MN 55402

E-MAIL ADDRESS: richard.pins@stinson.com; matthew.tews@stinson.com

OFFICE TELEPHONE NUMBER: 613-335-7007; 612-335-1520

CELL PHONE NUMBER: 612-965-1805; 651-470-0153 Fax: 612-335-1657

SIGNATURE: W @4—.

(Please sign in ink.)
DATE: '/l) / )’)_! 2017

! IF CASE IS PENDING IN WASHINGTON AND NOTICE OF APPEARANCE IS SENT TO THE GENERAL COUNSEL OR THE
EXECUTIVE SECRETARY, A COPY SHOULD BE SENT TO THE REGIONAL DIRECTOR OF THE REGION IN WHICH THE CASE
WAS FILED SO THAT THOSE RECORDS WILL REFLECT THE APPEARANCE.
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Cardinal Environmental Health and Safety Rules Policy

The purpose of the Cardinal Environmental Health and Safety Rules Policy is to establish expectations for
fairly and consistently applied rules and disciplinary actions necessary to drive appropriate environmental,
health and safety (EH&S) behaviors in alignment with our Corporate EH&S Policy and the GR Code of
Business Conduct.

This Policy applies to all GR operations and locations, and to all employees, visitors, and contractors. All
requirements in this Policy document must be followed unless specifically prohibited by local law.

[TECEM,EH&§_]1ules_are_a_set_qurules ihiat are_to_be enforced in €very location and _operafigh
ushesw_ﬁhxblted or restricted actions addressed by the ¢ Cardinal EH&S RUIE3 are]
@mﬁaedm'havemat potential for-injury, -death,-or-environmental-harm.that.any_emplayee whoy
(EMigages—in—Such actions_should_expect_that_he/she_will-be-subject_to to_immediale liate "discliarge, absent)
enuahngmrc:umStanCes Coimipliance with the Cardinal EH&S Rules.is_essential for the welfare of all}
lc_mpmyces &5 and a condition of €mployment for everyone working at. GR/

Employee failure to follow the Cardinal EH&S Rules outlined below will result in immediate suspension,
pending investigation and disciplinary action up to and including termination of employment. Contractors
and visitors who violate the Cardinal EH&S Rules will be subject to immediate removal from the
premises.

Each incident will be reviewed by a Safety Review Board consisting of company officers including the
Plant Manager for the location at issue. Others may be asked to join a particular Safety Review Board,
based on experience and/or subject matter expertise, on an ad hoc basis. The purpose of the Safety
Review Board is to ensure consistent application of the Cardinal Rules and any subsequent disciplinary
actions across the company.

Cardinal Environmental Health & Safety Rules
(b) (4)

Cardinal EH&S Rules Policy — Page 1 of 2
01.21.2015
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From: Ereeberg, Martha

To: "Katrina Joseph"
Subject: RE: Teamsters 120 (Gopher Resource), 18-CB-201563
Date: Wednesday, July 19, 2017 4:33:00 PM

I should have clarified that I'm looking for the information specifically as it happened in the above-
captioned case, not regarding the grievance process in general.

Thanks.

Martha C. Freeberg, Field Examiner
National Labor Relations Board, Region 18
212 South Third Ave, Suite 200
Minneapolis, MN 55401

(952)703-2879 (*NEW* Office Direct)
(202)674-7329 (*NEW* Cell Phone)
(612)348-1785 (Office Fax)

www.nlrb.gov

From: Freeberg, Martha

Sent: Wednesday, July 19, 2017 3:32 PM

To: 'Katrina Joseph' <kjoseph@teamsterslocal120.org>
Subject: RE: Teamsters 120 (Gopher Resource), 18-CB-201563

Katrina,

I’'m writing to follow up our conversation on Tuesday. When we spoke, you provided some
information regarding the grievance process in the above-captioned matter, but didn’t seem to be
100% sure of certain details at the time. Could you please confirm the details regarding the joint
committee panel process, in particular, the members of the panel and any other details you can
provide regarding the decision process? Additionally, are there any documents or records which
reflect the panel members’ names? Based on our discussion, it sounded like the panel’s final
decision is only given verbally, but if there are any records which reflect the decision, please provide
those as well.

Thanks for the information.
Martha

Martha C. Freeberg, Field Examiner
National Labor Relations Board, Region 18
212 South Third Ave, Suite 200
Minneapolis, MN 55401

(952)703-2879 (*NEW* Office Direct)
(202)674-7329 (*NEW* Cell Phone)
(612)348-1785 (Office Fax)

www.nlrb.gov



From: Freeberg, Martha

Sent: Tuesday, July 18, 2017 10:36 AM

To: Katrina Joseph <kjoseph@teamsterslocal120.org>
Subject: Teamsters 120 (Gopher Resource), 18-CB-201563

Hi Katrina,

Since we’ve been playing phone tag, | thought I'd email you. What is your schedule like today? Is
there a good time for me to call you to discuss the above-captioned charge?

Martha

Martha C. Freeberg, Field Examiner
National Labor Relations Board, Region 18
212 South Third Ave, Suite 200
Minneapolis, MN 55401

(952)703-2879 (*NEW* Office Direct)
(202)674-7329 (*NEW* Cell Phone)
(612)348-1785 (Office Fax)

www.nlrb.gov



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 18

Federal Office Building Agency Website: www.nlrb.gov
212 Third Avenue South, Suite 200 Telephone: (612)348-1757
Minneapolis, MN 55401-2657 Fax: (612)348-1785

Agent’s Direct Dial: (952)703-2879
August 3, 2017

KATRINA E. JOSEPH, GENERAL COUNSEL
TEAMSTERS LOCAL 120

9422 ULYSSES STREET NE

BLAINE, MN 55434-3573

Re: IBT 120 (GOPHER RESOURCE)
Case 18-CB-201563

Dear Ms. JOSEPH:

I am writing this letter to advise you that it is now necessary for me to take evidence from
your client regarding the allegations raised in the investigation of the above-captioned matter.

Allegations: The allegations for which | am seeking your evidence are as follows:

Within the past six months, the Union has failed its duty of fair representation by refusing
to arbitrate the grievance of (QEQNQIGIS) regarding 2017 termination.

Board Affidavits: | am requesting to take affidavits from or any other
individual(s) you believe have information relevant to the investigation of the above-captioned
matter. Please be advised that the failure to present representatives who would appear to have
information relevant to the investigation of this matter, for the purposes of my taking sworn
statements from them, constitutes less than complete cooperation in the investigation of the
charge.

Documents: Please provide the following documents, along with any and all other
evidence you deem to be relevant to the case:

1. Any decisional documents or communications by the Union, including internal
communications, reflecting the Union’s determination of whether, and how, to pursue
the grievance at each level, including any discussion regarding whether to arbitrate
the grievance and why;

2. Any documents reflecting who served as the Joint Grievance Committee
representatives in this matter, how the Union’s representative(s) were selected, their
affiliations with the Union and/or Employer, and by whom they were selected,;

3. Any documents or records reflecting the Joint Grievance Committee’s determination
and any documents referenced or relied on by the Joint Grievance Committee in order
to make its determination.
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4. Copies of any grievances since April 2016 which were decided by a Joint Grievance
Committee;

5. Copies of any grievances since April 2016 which were brought to arbitration or are
currently pending arbitration.

Date for Submitting Evidence: To resolve this matter as expeditiously as possible, you
must provide your evidence and position in this matter by August 10, 2017. If you are willing to
allow me to take affidavits, please contact me prior to August 10 to schedule a time to take
affidavits.

Electronic filing of position statements and documentary evidence through the Agency
website is preferred but not required. To file electronically, go to www.nlrb.gov, select E-File
Documents, enter the NLRB case number, and follow the detailed instructions. If I have not
received all your evidence by the due date or spoken with you and agreed to another date, it will
be necessary for me to make my recommendations based upon the information available to me at
that time.

Please contact me at your earliest convenience by telephone, (952)703-2879, or e-mail,
martha.freeberg@nlrb.gov, so that we can discuss how you would like to provide evidence and |
can answer any questions you have with regard to the issues in this matter.

Very truly yours,

-

MARTHA C. FREEBERG
Field Examiner



From: Ereeberg, Martha

To: "Katrina Joseph"

Subject: RE: Request for evidence, Teamsters 120 (Gopher Resource), 18-CB-201563
Date: Thursday, August 10, 2017 10:44:00 AM

Hi Katrina,

Yes, that will be fine. Thanks for checking in. | will confirm on Monday, after I've had a chance to
review the information, whether affidavits are still necessary.

Regards,
Martha

Martha C. Freeberg, Field Examiner
National Labor Relations Board, Region 18
212 South Third Ave, Suite 200
Minneapolis, MN 55401

(952)703-2879 (*NEW* Office Direct)
(202)674-7329 (*NEW* Cell Phone)
(612)348-1785 (Office Fax)

www.nlrb.gov

From: Katrina Joseph [mailto:kjoseph@teamsterslocal120.org]

Sent: Wednesday, August 09, 2017 9:20 PM

To: Freeberg, Martha <Martha.Freeberg@nlrb.gov>

Subject: Re: Request for evidence, Teamsters 120 (Gopher Resource), 18-CB-201563

Would it be possible to get a one-day extension, so that | can get you the information on Friday? |
believe | have all of the documents you requested, but | have to review it and then write the
responses you’ve requested.

| also note that the letter says | should let you know by tomorrow if you can take affidavits. You are
welcome to take an affidavit from anyone at the Union.

Katrina E. Joseph
General Counsel

TEAMSTERS LOCAL NO. 120
Direct: (763) 267-6146

Email: kijoseph@teamsterslocal120.org

Please consider the environment before printing this e-mail.

From: "Freeberg, Martha" <Martha.Freeberg@nlrb.gov>



Date: Thursday, August 3, 2017 at 2:09 PM
To: Katrina Joseph <kjoseph@teamsterslocal120.org>
Subject: Request for evidence, Teamsters 120 (Gopher Resource), 18-CB-201563

Good afternoon Katrina,

| am sending you a letter requesting the Union’s response to the allegations in the above-captioned
case.

With respect to the documents requested, if no documents exist which are responsive to some of
the requests, please provide the pertinent information in your position statement. The more
detailed your response is, the less likely it will be necessary for me to take witness affidavits.

| look forward to hearing from you.

Regards,
Martha

Martha C. Freeberg, Field Examiner
National Labor Relations Board, Region 18
212 South Third Ave, Suite 200
Minneapolis, MN 55401

(952)703-2879 (*NEW* Office Direct)
(202)674-7329 (*NEW* Cell Phone)
(612)348-1785 (Office Fax)

www.nlrb.gov



From: Katrina Joseph

To: Ereeberg, Martha

Cc: (b) (6), (b) (7)(C)

Subject: Teamsters Local 120 & Gopher Resources, 18-CB-201563
Date: t 11, 2017 5:20:41 PM

Attachments: '

Martha:

Pursuant to your request, attached are the documents you requested in your letter dated August 3,
2017. Further, the Union’s responses to your queries therein follow:

1. There are no written decisional documents about how to pursue (QECHQOIWNS cricvance. This is
not unique to case. Every Business Agent follows the steps of the grievance procedure when
processing a grievance, and except for correspondence scheduling step hearings, etc., they do not
memorialize it. A decision about whether to arbitrate QKCEQIGI® cricvance had not been made,
so there are no records to produce. Decisions about whether a case should be arbitrated are initially
made by the Business Agent and Local Union counsel after the case has been moved to arbitration;
moving a case to arbitration simply preserves timelines and does not indicate that a grievance will be
arbitrated. If there is a disagreement between the Business Agent and Local Union counsel about
the merits of a case, or if the member disagrees with a decision to withdraw the grievance, the
member has a right to appeal to the Local Union Executive Board and ask the Executive Board to
pursue arbitration. Because [QEQEMAIWI® oricvance was denied by the Joint Committee, no
conversations about whether or not to arbitrate the case had taken place.

2. See the electronic file labeled [HEMMER Pages 2 indicate the members of the Joint Committee.
was selected by the Union to serve on the grievance panel for the Union. When
available, RISERMIR <crves on all grievance panels for the Union, not just Gopher Resources panels;
is an independent contractor of the Local Union, and serving on the grievance panels is one ofw
job duties. [SEENER is 2 [QIQMOIY] of the Local Union. The Employer representative wasjiiil
B ono [l ves selected by the Emplover.

3. See page 2 of the electronic file labeled NI for the Joint Committee determination. The
documents shown to the Joint Committee by the Union are labeled “Union 1,” and begin at page 3
of the file and end at page 13. The collective bargaining agreement follows the Union’s
documentary evidence, and was also given to the Joint Committee. (SXCNEOIWI®)

notes from the hearing follow the CBA. Beginning at page 39 of the document is evidence provided
by the Employer to the Joint Committee; the employer’s presentation ends at page 61. The
remaining documents in this file are correspondence between the Union and Employer, and
documents provided to the Union during its investigation of the grievance.

4. Attached in file named |[SRRMR is the only other grievance filed since April 2016 (the other case
being RIRERMER ) that has been decided by the Joint Committee.

5. There have been no grievances arbitrated or that are pending arbitrations since April 2016.



Katrina E. Joseph
General Counsel

TEAMSTERS LOCAL NO. 120

9422 Ulysses Street NE

Blaine, MN 55434

Direct: (763) 267-6146

Main: (763) 267-6120

Fax: (763) 267-6121

Email: kjoseph@teamsterslocall120.org

This email and any attachments are intended for the exclusive use of the individual or entity to
whom it is addressed. The information contained in this email may be proprietary, confidential,
private, privileged or otherwise subject to legal protection. If the reader of this email is not the
intended recipient or agent responsible for delivering the message to the intended recipient,
immediately notify the sender by email and delete all copies of the email along with any
attachments.

This notice is required by IRS Circular 230, which regulates written communications about federal tax
matters between tax advisors and their clients. To the extent that the preceding correspondence
and/or any attachment is written tax advice communication, it is not a full "covered opinion."
Accordingly, this advice is not intended and cannot be used for the purpose of avoiding penalties
that may be imposed by the IRS.

Please consider the environment before printing this e-mail.

















































































UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 18

Federal Office Building Agency Website: www.nlrb.gov
212 Third Avenue South, Suite 200 Telephone: (612)348-1757
Minneapolis, MN 55401-2657 Fax: (612)348-1785

August 18, 2017

KATRINA E. JOSEPH, GENERAL COUNSEL
TEAMSTERS LOCAL 120

9422 ULYSSES STREET NE

BLAINE, MN 55434-3573

Re: IBT 120 (GOPHER RESOURCE)
Case 18-CB-201563

Dear Ms. Joseph:

This is to advise you that | have approved the withdrawal of the charge in the above
matter.

Very truly yours,
/s/ Jennifer A. Hadsall

JENNIFER A. HADSALL
Regional Director

gll(b) (6), (b) (7)(C)

INTERNATIONAL BROTHERHOOD
OF TEAMSTERS LOCAL 120

9422 ULYSSES STREET NE, #120

BLAINE, MN 55434-3573

ALISON HOFFMAN, HR GENERALIST
GOPHER RESOURCE

685 YANKEE DOODLE RD

EAGAN, MN 55121

RICHARD W. PINS, ATTORNEY
STINSON, LEONARD, STREET, LLP
150 S5TH ST STE 2300
MINNEAPOLIS, MN 55402-4223

MATTHEW C. TEWS, ATTORNEY
STINSON, LEONARD, STREET, LLP
150 S5TH ST STE 2300
MINNEAPOLIS, MN 55402-4223
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